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1. Housing and Urban Development Corporation Limied (HUDCO) is a Navratna Central Public Sector Enterprise under the Ministry of Housing & Urban Affairs, Govemment of
India, engaged in financing housing and urban infrastructure across the country. As & NBFC-IFC, HUDCO pravides financial assistance for a wide range of
infrastrucluro projocts and also offers techno-financial services. Its Corporate Training and Capacity Building arm, HUDCO's Human Seltlement Management
Institute (HSMI), is located in New Delhi. Over the years, HUDCO has consistently delivered strong financial with sustained growth. During FY 2025-26, the Company
recorded a Profit After Tax ol 4,034.37 crore and a loan book exceeding 21,60,724.30 crore, while maintaining one of the best asset quality in the industry. HUDCO enjoys the
highest domestic credit (AAA) from leading rating agencies, reflecting strong Govemmeﬂl ownership, robust capital adequacy, and low credit risk. Intemationally,
HUDCO's rating is akgned with India's sovereign mting, recognizing the Company's and the strength of sovereign support. With its unique blend of national
importance, financial strength, operational exceflence, and opp ities to 1o India’s urb transformation, HUDCO offers an enriching & rewarding career for talented

challenging assignments in infrastructure financing and an opportunity o contribule to the nation's development.

professionals seeking
. To support its expanding business operations, HUDCO inviles online applications from talented, capable, commitied, energetic, and resiliont p: ks for recruil to08
lateral-level executiva positions as given below:
8. | Post/Grade & IDA Pay- No. of post/s Max. Age Qualification Min. post-qualification
No.| scale (w.e.f.01.01.2017) | (Reserved for) Limit Specifications experiencel CTC RERE e eturs of xperience
(c) (d) (e) (f) (g)

Projects Discipline (
Deputy General

s I Manager (E-5)

% 80,000-2.20,000

| Should possess hands-on experience in project
appraisal, Including financial modelling, project
| development, project management, project

Bachelor's degree in
Civil/ElectricallElectrical &| 11 years / CTC of
Electronics { Mechanical| 32746 lakh p.a.

01 (01 OBC-NCL)

monitoring, and regulatory compliances for

engineering or equivalent
Govemment, Private or PPP (e.g., DBFOT, BOT,

with minimum 60% marks

Assistant General orequivalentCGPA/grade | 07 years! CTC of TOT) infrastructure projects in sectors such as real
2. | Manager(E-4) 01(01 OBC-NCL) | 40 Years |Desicable — MBA / Two| %2 76 lakh p.a. estale, roads, energy transition, airponts, seaports,
2 70,000-2,00,000 yeurs' PG Diploma with and urban infrastructure (water supply, sewerage,

Finance specialization solid waste management, metro rail, etc.).

ine (06 vacancie:

Deputy General 5 .
03 (02 UR, CA / CMA or Two years’| 11 years / CTC of Should possess experience in financial
a !M:gaaﬁ.‘fz?wo 01C) ey f“""‘ MBAf PG Diploma | 227 .46 lakh p.a. management, Including budgeting, accounts,
- - with Finance specializatca taxation, banking, credit appraisal, loan and
! SanciManager (E-3) g:‘; (soé UR, 35y mxm&m 60% marks 05 years | CTC of fectl)very :nan o rh‘k mar'\:g:mem. ERP

j - CGPA/grada implementation, ory compliance
e 000,00 01 EWS) 3% | (exceptincase of CACMA) | 21899 lakn p.a. p— e

Note: g) All qualification/s should be from Universily/institule recognized by Government of|
a) Age,post-gualification experience, lower-level experience, CTC, etc. will ba reckoned India and the courses should be approved by UGC/appropniate statutory authority of

ason 01.08.2026.

the Central Governmen!. Candidales who obtained their qualification (heough the

b) Relaxationin age is permissible up to 05 for SC/ST candidates and 03 years for distance leaming / part-time mode are also efigible to apply provided their qualification
OBC(NCL) candidates. Age relaxation l:.‘ Ex-Servicemen will be as per applicable s leoognlud by the appropriate statutory bodies for employment to the post and
Government norms. the Central Government.

c) Theexperience will be calcutaled from the date of acquiring the essential educational h) Equlvalemo ol qualification shall be decided at the discretion of the HUDCO
qualification spacified above. management

d) Candidates should have experience of working In Central’State Public Sector |) Fraction of ge In educational qualification will be ignored and will not be
Enterprises (PSEs), Government-conltrolied Joint Venlures, Public Limited rounded off lo the next higher integer i.0. 59.9% willbe treated as less than 60%.
Companies or other institutions. Preference will_be given to candidates with |) Wherever CGPA/ OGPA [ DGPA or letter grade In a degree/diploma is awarded, its
experience in Scheduled Commercial Banks, NBFCs (including IFCs), multilateral equivalent percentage of marks mus! be indicaled in the degree/diploma or a

organizations or othar financial institutions. document issued by the Institute/University certifying the conversion formula should

e) CTC criteria s applicable for candidates working in other than Government entities  be submitted,
and candidates working in Government entities where pay-scale is not comparable k) Candidates having 05 years B.E. / B. Tech. + M.E. /M. Tach. integrated dual degrea in
with IDAICDApay-scale. engineering in relevant discipline shall aiso be considerad.

f) No posts are reserved for PwBD catogory. However, PwBD candidates desiring to 1) Candidates who have acquired MBA / PGDM! MMS qualifications with dual
apply for the above positions may verify whether their disability is identified for the specialization may ensure that at least one of the specializations should be in
postdiscipiine, forwhich they intend to apply. Finance,

3. Identification of posts for PwBD:

Discipli Sieab gory suitable for app T1o the post

(a) (b) (c) (d) (a)

| Projects - o D.HH OA, OL, LC, Dw, AAV, SLD MD involving (a) to (d) except D and SLD

Finance .- D, HH OA, OL, BL, OAL. LC. Dw, ANV SLD MD involving (a) to (d) except D

Abbroviations:

'PwBD' = Divyangjan or Persons with Benchmark Disabilties; D=Deaf, HH= Hard of Hearing. OA=0ne Arm, OL=0ne Leg, BL=Both Lag, OAL=0One Arm and One Leg, LC=Leprosy
Cured, Dw=Dwarfism, AAVEACId Attack Victim, SLD= Specific Leaming Disability, MD=Mulliple Disabilities

4. Compensation Package:
Levels Mini Basic Pay (per th) Annual CTC
E-5 280,000 230 47 lakhs
E-4 270,000 2 26.66 lakhs
E-3 ¥60,000 ¥22.131akhs
minimum 15 years’ continuous service in HUDCO / CPSEs and superannuation) as
a) Tha CTC calculated above includes the minimum of Basic Pay, Industrial ble rules.

Dally applical
Allowance (IDA) @ 55.7% of the basic pay, HRA (30% of basic pay), Perks & d) IDA (Industrial Deamess Allowance) may change based on rales nolificd by Ministry
of basic pay) and of Finance from ime to time.
©) HRArate apphicable to metro c«lmhubeonadopndfawwnwn ol CTC,

Allowances (35% of basic pay), superannuation bengfits (30%
Performance Related Pay (PRP) at maximum potential (as per stabs specified by DPE).

b) In addition to the mentioned CTC, other benefits such as conveyance, company f) Actual PRP payoutis dependent on Individual, Te y Perf:
leased accommodation (in beu of HRA), medical reimbursement, loans & advances, g) Pay of candidates from private sector shall be fixed at minimum of the pay-scaleof the
groupinsurance, sotzlsownwmfuncboml benefits/ reimbursements are aso provided. post to which she/he is appoinled. For other candidates, pay shall be fixed as per DPE
c) Employees are led to po: dical benefits (subject to gui
5.  Work Experience 54, Only regular MMxed term/ contractual employment on the rolis of a Company shall be
5.1. For being eligible for selection, the candidate must p qualifi and - considered. Employment through fixad termf contract in @ Company through third
qualification executive experience as specified at Para 2(e) and Para 2(f) partyfagency shall not be considered.
rospoctivoly. 5.5. Forthose on doputation, grade / rank with pay-scalo in parent depariment will be the
5.2. Candidates applying from Government Organisations / CPSEs / Public Sector refarence paint for the purposes of datermining the immadiate lower pay-scale.
Banks etc, having CDA/ IDA/ other applicable pay-scales must have minimum one 5.6. Teaching experience, period of sabbatical / extra-ordinary leave elc. will not be
year expenance in the immediate lower pay-scale in the preceding yaar as on the ocounted towards work experience for tha purpose of eligibiity and while applying for
cut-off date. Only those candidates holding the post in the requisite lower pay-scale the posts, candidates must ensure that they do not Include such periods while
on substantive basis (i.e. other than those in time scale, in-situ grade, ad-hoc basis, calculating their work experience. For candidates having experence in more than
elc.,) will be idered eligibh , this req L will not apply for such one organizalion, any gap period of up 1o 15 days between date of relieving from one
candudamwhoueahadynlhoeqwalanl pay-scale or higher as on the cut-off date. organization and date of joining the other organization shall be counted as
5.3. Candidates applying from privale crganizations should be working for minimum coe experience,
year in the post with CTC equal fo or mora than the amount specified at Para 2(f)in 5.7. In t of candid from Go d / State Government

the preceding year as on cut-off date. Such candidates should submit an annual
CTC slatement (with detailed break-up and pay struclure) along with the hierarchy of
the organization with her'his position therein. In case of experience in multiple

In the preceding one year from the cut-off date, the cumulative CTC
shall be arrived at by reckoning the monthly proportionate CTC. In such cases,
candidates are required 1o submit the monthly payslip for the period of preceding
one year from the cut-off date along with applicable CTC structure.

Organisations having pay scales that are not comparable or do not have parnity with
CDAIDA pay scales, the equivalent or lower grade for determining cligibility shall be
decided based on the otgamsanoml hierarchy, pay sabs. emoluments/CTC,
length of service in various g and the ‘s position In the hierarchy,
Such candidates must submit all relevant supporting documents including, but not
limited to, their latest promotion/pay fixation order, current pay structure of the

bt

ion and joining/posting orders, elc. Continued on page 5
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Continued from page 4

5.8. Those working in Public Sector/ Gove:
Governmaenl, elc need to submil applic:
‘No Objection Centificate’ at the time o
proper refleving order from pres
transfer of service benefits shall b

6. SelectionProcess

6.1 Alsppimﬂomwould

u of interview. During this

0 furnish additional documents,
will be included for shortiisting in
he number of applications for any post is
candidates with higher criteria than the

Bnts. =
suitable o be shortlisted for interview, will be ' 7:13.

r interview through the emailid indicated in th

e with candidates not shorllisted for interview,
ase note that in the event of no communicatio
n 120dayslmm the dale of advertisernent, it may b
ididature has not been considered. ;
shall be done before the interview. The shortliste
uired to bring all their original certificates for the intenvs
appearing lor the interview shall be reimbursed the ©
by the shortest mmafmmhcompa\dance
pplication, subject 1o successful d g
journey and attendance in the inte
the actual fare incurred or the 2A
pver is fower. Those candidates y
proof of original documents, not e
son shall not be entitled to reimb

of work experience (20
imum passing marks for |
arks for OBC-NCL calegory a

d be available on the 'Careers’ tab on
ndidates are advised to check the
‘cormrigendum, clarification or addendum
oaded on the website only.

date should ensure that he / she fulfils the
e cut-off date and that the particulars fumished are
ge of the recrultment process or therealter, it is
ad any incorrect / incomplete information or
be considered as eligible or has resorted 1o
oris found guilty of im orhas
conduct of personal Interview Iinside /
3 automaﬂcalycancaledlrojemd
s [ are delected after appointment,

ofice / compensation.
post and wishes 10 apply for
each post with

has suppress
unfair means d

his !/ her service is liab
7.8, Ifa candidate is eligib

for the same post by a candid

7.8. The appointment of the candidate
cerlificates being verified by A
testimonials and Character & Antecedents
anyadwmmnmﬂmmddumgw catit
liable 10 be terminated forthwith without assig
raserves the right to 1ake further action against the cand

7.10. Candidates belonging to SC/ ST/OBC / EWS category should
calegory in the application form (even when applying for UR vacarn
furnish proof of their category in the specified format at the time of documnl
verification. OBC candidates belonging to “Creamy Layer” are nol entilied for any
reservation / concession admissible to 0BC Category. Requests for change of
category will not be entertained and category mentioned in the application form

" 7.19. HUDCO reserves the right not to select a

candidate only will be considerad. The OBC(NCL)/EWS certificate
al prescrived by Govl of India, from Competent Authority

a and Empowerment has notified the Ests of such Caste/
ed &5 "Other Backward Classes (OBC)" (also called
ime is also available on the website of the National
ses (NCBC). Only candidates belonging to such
Lu)mmwn'Non-Cmny Layer" wil
appImNebOK:(NCLL
alive. HUDOOreurv«llnﬂghnocancoH
ocess, If nead arises, without issuing any
D¢ assigning any reason thereof, HUDCO
interviews wherever necessary in case
this regard shall be considered final,
ly ihe candidate {and applicable bank
mstanoces nor can the same be heid
n / selection.
ification.
cled candidates are liable to be
for any choice posting will be

olher than Hindi / English,
slation of the same in Hindi /
e at the ime of Interview,
amed by the provisions of
ons of appoiniment and the
rules on the subject, as

be
7.12. The post:
L

may, at its discretion,
~ of any eventuality,

18 operations all ove
here in the
ed upon selection /on jol

ndidues are required to submitad

 Englishalong with the application and

17. Recruitment against the above notifie
the HURCO Recrutment Rules, The 18
service conditions shall be govemne
modified from time ta time.

7.18. In case of ambiguity or dispute in the intarp

the English version shall prevall.

ons other than English,

if suitable candidate
ting 10 this recruitment,
sting and final selection,

is not found. The decision of HUDCO in
including, but not limited to, scrutiny of a
will be final and binding on all candid:
ana inedﬁomcmddabswhohmno!
g mmm of eligibdity criteria shall
led for interviewr.
the candidates not selected shallm
of publication of the select ist.
reiated 1o this recruit

ht to |ho candiate for
ed beyond 06 months
re subject to jurisdiction of

are uploaded on the

@ for candidates from
thousand five hundred
tegory candidates are

t responsible for non-

l [ed/truncated payments/
e payment attempts and /

erificate).
ST/ OBC-NCL/ EWS/Ex-

04.

Disability certificate issuad by
Government guidelines clearty in

0.5. Documents related to essential g

96.
97.

9.8,

all semesters/consolidated
percentage, mode, duratic
percentage Is not indical
submit the conversion formi

ipetant authority as per
ability, % of disability, etc.
gree certificate, mark sheets of
g class / division / CGPA /
zation) If class / division and
pr mark sheel, the candidate shall
’Ato parcentage equivalence issued
g which the application is kable to be

)
ar of past organisation(s) duly stating perod

9.8, . pbyerfor&wpmcodinqmynrmw
4 n 1 of CTC document, pay-slip of preceding 12
{o be fumished to establish the CTC of the

any, on filling up of §
011-24649610-15 Extn no — 116!
—18:00hrs.
Commencement date of Online

Lasl date for submission of O

Application along with prescribed fee

ents/ incomplote applications!




